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The Chartered Professional 

Accountants of Manitoba (CPA 

Manitoba) is a regulatory body that 

represents more than 9,000 members, 

candidates and students. CPA 

Manitoba protects the public through 

rigorous educational and certification 

programs and ensures its members 

uphold the highest professional and 

ethics standards.

CPA Manitoba fosters public confidence in the CPA 

profession and acts in the public interest through 

its development and support of CPAs and CPA 

students and candidates with the competencies 

and resources to excel in all sectors.

Mission

To become the preeminent, internationally 

recognized Canadian accounting designation 

and business credential. CPA serves the 

public interest and is valued for its integrity 

and expertise.

Vision

About
Us
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As a regulatory body, our primary purpose is to protect the public by adhering to The Chartered 

Professional Accountants Act of Manitoba (The CPA Act), our bylaws, as well as international and 

national standards for the profession.

During the 2021-22 fiscal year, the Board and management focused on the following key areas of our 

three-year strategic plan:

Introduction

Protecting 
the Public

Growing in 
the digital 

age

Being a leading 
influential voice

Broadening the 
educational

reach

Re-imagining the 
profession

The following are a few highlights of the past year based on these key areas.

Chair & CEO
Report
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Protecting the Public

At the core of the CPA profession is our commitment to protecting the public. CPA Manitoba 

carries out various regulatory processes to ensure the public is protected as required under The 

CPA Act. We have established strong self-regulatory processes and continue to work with the 

other provincial CPA bodies to ensure consistency in this area.

The regulatory department has been working in collaboration with the other provinces to 

develop an Introduction to the Profession module for candidates. CPA Manitoba looks forward to 

sharing a similar initiative with new members to outline their regulatory responsibilities and what 

it means to be a part of a self-regulating profession.

To promote and increase the professional knowledge, skills and proficiency of its members, the 

CPA profession requires members to complete a minimum amount of continuing professional 

development (CPD) each year and during any given three-year rolling cycle.

Firms providing public accounting services are inspected on a three-year risk-adjusted cycle 

and the inspection process continues to incorporate recommendations of the national Practice 

Inspection Program Standing Committee. The CPA Act reserves audit and review engagement 

services to be provided only by CPAs. To that end, CPA Manitoba monitors the provision of these 

services and if it becomes aware of a non-member providing a reserved service, takes steps to 

ensure this is remedied.

The professional conduct process covering complaints against and discipline of members, 

candidates, students and firms is determined by The CPA Act and bylaws. Staff continue to 

monitor and incorporate national recommendations made by the Conduct & Discipline Working 

Group.

Our legislated committee members provide ongoing leadership to the profession by ensuring 

that the high standards of our profession are maintained, and we wish to thank them for their 

valuable time and effort. This important work could not be done without them.
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Records Migrated

CPA Manitoba’s new Career Hub provides a premium experience for organizations promoting 

career and volunteer opportunities, as well as for members, candidates and students who are 

searching for new roles. Since its launch in February 2022 until March 31, 2022, we have hosted 

over 70 job postings and 58 registered employers.

The CPA Manitoba Board continued to fulfill its governance and regulatory mandates by meeting 

virtually, recently completing an end-to-end review of all Board policies. The Board also adapted 

strong measures to increase diversity in the election process. This included developing an 

information sheet with data on the Board composition to allow members to make more informed 

voting choices. The goal being a composition that accurately reflects the diversity of perspective, 

expertise, gender, ethnicity and geography of the membership in our province.

In the spring of 2021, CPA Manitoba embarked on a journey to implement a new member database. 

The project launched our team into thousands of hours of planning, training and testing. Our goal 

was to modernize the experience that both our members and staff would interact with daily. 

CPA Manitoba was proud to achieve our goal of delivering the new database on budget and on time 

in February 2022. We migrated nearly 12,000 individual records and 5,000 organizations into the 

new database. We are now acting as a leader for other provincial CPA bodies who are implementing 

this software platform.

70 JOB POSTINGS

58 REGISTERED EMPLOYERS
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To meet the learning needs of our membership, CPA Manitoba continued to deliver a variety of 

events and professional development in a virtual format. We hosted our first CPA Manitoba Virtual 

Conference on June 15-17, with over 450 attendees taking part in sessions on three consecutive 

mornings. The conference content focused on how our profession can Thrive in the Unknown.

The Professional Development Program offered a selection of almost six hundred carefully curated 

options in technical and enabling competency areas for 2021-22. For the safety of staff and 

members, all live sessions were virtual with almost nine hundred registrations. CPA Saskatchewan 

collaborated on the virtual sessions which resulted in more course options for our members and 

reduced expenses for both organizations. The on-demand format continues to be a popular 

option with members, with just over 2,000 registrations. Registration fees started at $45, keeping 

CPD affordable for all members. Six virtual sessions were also offered for free, with over 890 

registrations in total. Three of the sessions were a collaboration effort with the western CPA 

provincial bodies.

Competency areas covered:

Our second virtual Annual General Meeting was held on June 24. A record number of attendees 

participated, ensuring quorum and thoughtful questions and feedback on several key topics. 

While we had intended to host our 2022 CPA Manitoba Convocation to celebrate our 2021 and 

2022 graduates in February, the pandemic restrictions required us to postpone the event. We look 

forward to recognizing our graduates at the re-scheduled Convocation on September 10, 2022.

We profiled members making significant impacts to Manitoba communities and the profession.

A few of these profiles included:

Gary Hannaford, FCPA, FCA – Let’s Talk About a Principles-Based Code of

Professional Conduct

Ismael Mukhtar, CPA, CGA – A CPA, Author, Community Leader and Refugee

Rosalie Harms, CPA, CMA – Giving Back Through Mentorship

Carter Wilson, CPA – featured in CPA Canada’s Pivot Magazine for his work in the

Indigenous sector

CPA Manitoba continues to support and collaborate with the CPA Manitoba Foundation to develop 

communications and provide opportunities to integrate the Foundation into a variety of events and 

activities. We were pleased to feature the Foundation’s new video, “Purpose” at the

virtual conference.
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Information Technology 

Taxation

Wealth Management

Professional and Leadership Skills

Corporate Finance

Ethics

Financial Reporting, Assurance and Public Practice

Management Accounting, Strategy and Governance



CPA Manitoba focused on building long-lasting 

partnerships in 2021-22 with the Manitoba 

government and key stakeholders in the business 

community, to grow our influence and ensure an 

adequate supply of future CPAs. With the Hon. 

Cameron Friesen being appointed the Minister of 

Finance, we look forward to continuing to develop

a relationship with his office.   

A key long-term partnership in the year was with 

Red River College Polytech for the new Manitou a bi 

Bii daziigae. CPA Manitoba has agreed to a seven-

year commitment as the sponsor of the building’s 

new Collaboration Workroom, which provides a 

space for students to connect and collaborate. 

To ensure CPA candidates had the ability to write the 

CFE as previously scheduled, CPA Manitoba worked 

with CPA Canada, CPA Western School of Business 

and its provincial partners in order to offer the exam 

in a safe and effective way. All Manitoba writers were 

hosted in their own hotel room for the duration of 

the exam, with volunteer invigilators in the hallway 

ensuring a smooth experience. A first offering of the 

May CFE took place in 2021, in addition to the usual 

September offering.

The Tax Committee continues to provide the 

provincial government with a pre-budget submission 

that focuses on key issues affecting Manitobans. For 

the 2022 budget, these issues included improving 

the clarity, consistency and fairness of the province’s 

tax system, as well as key issues impacting 

Manitoba’s ability to attract and retain businesses 

and talent. One opportunity that was implemented 

was setting a statute of limitations on reassessment 

periods for Retail Sales Tax (RST), which is a 

recommendation that has been encouraged by the 

Tax Committee in recent submissions. 

We are happy to be engaged with Manitoba Finance 

to work on recommendations to improve the 

economic environment for all Manitobans.

Growing the Profession
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Looking Ahead

A key priority from CPA Manitoba is increasing the supply of CPAs in our province to meet the 

level of demand we see in the market. To understand the variance between supply and demand 

for professional accountants, we are undergoing a labour market study this summer. We are 

also working with post-secondary institutions to encourage business and commerce students 

to select accounting as their major. In partnership with the Winnipeg Chamber of Commerce, 

we are focused on streamlining the process for welcoming newcomers to Canada who could 

become CPAs in the future. 

As a large membership organization with reach in all corners of our province, it is incredibly 

important that we ensure diversity, equity and inclusion is at the forefront. We continue to 

provide opportunities for our staff and Board to learn about Indigenous cultures and history, 

as well as the systemic barriers to entry into our profession. In addition to a DEI survey of 

our staff, we have held Indigenous training with staff and a Blanket Exercise with the Board. 

We recognized the need to begin this training internally before expanding it to support the 

membership.

CPA Manitoba will continue to evolve and enhance the member experience while interacting 

with the member portal, website and regulatory functions necessary for a self-regulating 

professional body. We also plan to use data visualization to leverage the data in our new 

system. 

As the Board works to enhance its governance responsibilities, they look forward to an intense 

analysis and strategy setting session this September.

We were able to host our first in-person event since the beginning of the pandemic with our 

2022 Member Recognition Gala. Moving forward after this success, we are excited to resume 

more in-person events through both CPA Manitoba and the CPA Manitoba Foundation.
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Management
Discussion &

Analysis

The Chartered Professional Accountants Act (the Act) was proclaimed on 

September 1, 2015 establishing Chartered Professional Accountants of Manitoba 

(CPA Manitoba). As specified by legislation, the objectives of CPA Manitoba are to: 

Regulate and govern its members, candidates, students, professional corporations

and firms, including the professional conduct and discipline of such persons, in

accordance with this Act, the principles of self-regulation and the public interest;

Establish standards of academic achievement and other qualifications required for 

registration as a member, candidate or student;

Issue certificates of registration and regulate the use of restricted titles, designation, 

and abbreviations, including “Chartered Professional Accountant”, “CPA”, and related 

variations;

Regulate the provision of professional services by its members, candidates, students, 

professional corporations and firms, including reasonable measures to ensure that

reserved public accounting services are provided only by persons authorized to do so;

Promote and increase the professional knowledge, skill and proficiency of its members, 

candidates and students; and

Promote and foster a greater public awareness of, and confidence in, the professional 

accounting profession.
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CPA Manitoba was governed by a Board of 14 members including five public representatives 

in 2021-22.

Five committees of the Board assist with governance. They are the Executive, Governance and 

Nominating, Audit and Risk, Member Recognition, and Ownership Linkage Committees. As 

well, the following legislated committees support CPA Manitoba’s regulatory responsibilities: 

Registration, Complaints Investigation, Discipline, Appeals and Practice Inspection 

Committees. Additionally, the Board may establish other advisory committees and work 

groups from time to time.

The Board follows a Policy Governance Model® to govern CPA Manitoba’s affairs. Accordingly, 

it sets Ends, Executive Limitations, Governance Process and Board-CEO Relationship policies.

To most effectively achieve the Ends, a strategic plan is created by management, complete 

with strategies, tactics, performance indicators and an operations budget. 

The CEO provides regular reporting on the success of initiatives as well as an annual summary 

report to the Board explaining CPA Manitoba’s progress towards achieving the Ends.

Governance
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Management
Responsibility

Management is responsible for developing and implementing a strategic plan to achieve 

the Ends policies established by the Board. Included in this plan is a situational analysis, risk 

assessment, strategic themes, which are highlighted in the Chair and CEO report, as well as key 

operational strategies and related key performance indicators.

The annual budget and two-year forecasts are prepared within the Executive Limitations set by 

the Board. The Executive Limitations act as controls, establishing specific parameters on the 

CEO’s scope of authority to ensure CPA Manitoba operates in a manner that is consistent with 

the Ends, with integrity and respect and is fiscally responsible. 

More specifically, the Executive Limitations provide guidance with respect to financial planning 

and budgeting, financial condition and activities, asset protection, risk management, and human 

resource policies. Compliance reporting to the Board on these requirements is done on a regular 

basis.

Management fulfills its financial reporting obligation with quarterly reporting to the Board and 

publication of the annual report to the membership and public. The financial statements are 

prepared in accordance with Canadian accounting standards for not-for-profit organizations. 

Management is responsible for maintaining appropriate internal controls to best ensure the 

preparation of financial statements that are free from material misstatement. 

The information contained within this management discussion and analysis report is intended 

to complement and supplement the audited financial statements. The report is prepared by 

management and is not audited. Where applicable, the information is consistent with the audited 

financial statements.

The Audit and Risk Committee (Committee) meets quarterly with management. The external 

auditors are given notice of and the opportunity to attend each meeting. The Committee 

has an oversight role regarding financial reporting (including budget and quarterly reviews), 

financial risk (net assets, cybersecurity reporting, compliance reporting, and high-level review 

of the risk heat map), disclosure principles and practices, as well as the external audit process. 

Other matters are considered as seen to be appropriate by the Committee or delegated to the 

Committee by the Board.

2021 - 22
Financial Performance

The audited financial statements 

are included in the annual report.
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Overall, CPA Manitoba is financially sound with net assets of $7.2M. It has sufficient cash and 

investments to meet its short to long-term needs and enable the development of strategic plans 

that will continue to maintain a financially sustainable organization.

Member fees are billed annually with a due date of April 1. Fees paid prior to April 1 result in 

higher levels of cash, unearned fees and accounts payable to CPA Canada at March 31. 

Additions to capital and intangible assets during the year totalled $1.1M, with $924K being 

invested in a new member management system which went live in February 2022. The remaining 

additions primarily consisted of computer and network equipment.

Statement of
Financial Position

Net Assets

CPA Manitoba manages its risk with an annual comprehensive review of its risks and mitigating 

strategies. From the annual review, a risk heat map is developed which measures the likelihood 

of occurrence and the potential impact risks would have on CPA Manitoba’s ability to meet 

its objectives. Where possible, these risks are quantified. From this, a formula is established 

to calculate the desired range at which Unrestricted Net Assets (UNA) should be maintained. 

Factors considered in the calculation included three to six months of operating costs, major legal 

costs, three-year capital/strategic requirements, as well as contingencies.

The Net Asset Policy was reviewed and re-approved by the Board during the year. The UNA 

target range was also approved by the Board, with an increase in the lower limit to acknowledge 

the uncertainty of the current environment. The investment policy, which is also reviewed and 

approved annually, is aligned with potential cash requirements which may be required in the 

event CPA Manitoba is exposed to a high-risk situation.

The 2021-22 fiscal year continued to have limitations on events, which reduced related 

anticipated expenses. This, combined with significant investment returns, resulted in a positive 

variance from the budget and contributed to the overall surplus of $160K. The impact of this 

has resulted in UNA being in excess of the targeted range. As required in the Net Asset Policy, 

management has developed a recommendation to address this.

Risk Analysis &
Net Asset Policy
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Internally Restricted
Net Assets

During the year, the Board internally restricted an additional $256K for information technology 

initiatives directly related to the new member management system. Total drawdowns in the year 

were $1.1M primarily related to the new member management system. The remaining balance 

of $282K will be used for the key areas identified in the three-year IT strategic plan which 

include cybersecurity, data governance and privacy, data compliance, internal efficiencies, and 

enhancing member services. 

Statement of
Operations

Results from operations during the year are an excess of revenue over expense of $160K, 

compared with $1.2M in the prior year. The 2020-21 surplus was primarily attributed to COVID-19 

impacts including the postponement of in-person events and significant investment returns due 

to market fluctuations.

CPA Manitoba has several sources of revenue, however, relies heavily on annual member fees.  

The following chart demonstrates member fees represented 62% of total revenues in 2021-22 

when pre-certification is considered on a net basis. 

Member
Fees

Member Education, 
Events & Services

Pre-certification
(Net)

Practicing Office 
Assessments & 

Practice Review

Investment
Income

Other
Income

$0 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,500 $4,000

62%

55%

12%

10%

7%

13%

9%

8%

8%

13%

2%

1%

Revenue by Source
(000’s)

2021-22 2020-21



Member fee categories include regular, out-of-country, and affiliate with additional revenue 

generated from entrance and compliance fees. Compared to 2020-21, net revenue from 

member fees decreased by $35K. The decrease was primarily driven by a reduction in the 

number of new members admitted throughout the year. Member, candidate and student 

statistics are included on page 35 in the annual report.

The 2022 year represented the third year of the operating agreement with the CPA Western 

School of Business (CPAWSB) whereby the school collects revenue on behalf of the western 

provinces and delivers the PREP and PEP programs for the provincial candidates and students. 

Pre-certification net contribution provided from CPAWSB in 2021-22 was $451K. Similar to 

2020-21, the school continued to operate on a virtual delivery model.

CPA Manitoba’s investments are in a diversified portfolio that is made up of fixed income, 

equity and real estate investments. These investments are measured at market value.  

Investment income for the year is $459K which is in excess of the portfolio’s target earnings.  

The previous year experienced returns of $827K, most of which is attributable to the recovery 

of the losses sustained in March 2020 at the start of the pandemic.

Member education, events and services revenue for the year is higher than last year due to a 

successful virtual conference in June 2021 combined with high demand for member education.

Practicing office assessments and practice review revenues are comparable to the previous 

year. Practice reviews are conducted on a three-year cycle, with periodic revenue fluctuation 

due to not all cycles being equal.

The following is a comparison of expenses by category. When pre-certification is considered 

on a net basis, salaries and benefits represent 53% of the remaining expenses. Salaries and 

benefits are not allocated to departments on the financial statements.
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Although expenses related to salaries and benefits were reduced from the prior year, CPA 

Manitoba continues to maintain a high calibre, high-performing staff to fulfil its mandate while 

focusing on long-term fiscal sustainability.

 

Office occupancy and operations, representing the next largest expense, increased over the prior 

year primarily due to expenses related to the implementation of the new member management 

system. Additionally, various aspects of the three-year strategic plan were implemented 

throughout the year. 

Regulatory costs related to member complaints increased in 2021-22, however, part of this 

increase was offset by recoveries. Further cost savings were realized through the transition from 

work provided by contractors to that of staff positions.

Similar to 2020-21, many other costs remained lower due to the pandemic, including member 

events, member education, student recruitment, external communication, and governance.

Expense by Source
(000’s)

Salaries &
Benefits

Office Occupancy
& Operations

Amortization

Member Education, 
Events & Services

Regulatory

External 
Communications & 

Student Recruitment
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Governance 2%
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Collaboration with
Related Entities
CPA Manitoba works collaboratively with numerous related organizations including CPA Canada, 

CPA provincial bodies, CPAWSB, and the Foundation.  

The Council of Chairs and Council of Chief Executives meet regularly to discuss matters 

regarding the CPA profession in Canada and internationally. To achieve strategic national 

initiatives, a cost sharing agreement is in place. CPA Canada is responsible for one-half of the 

related costs, while the CPA provincial bodies share the remaining costs proportionately based 

on their respective number of members. Shared costs include branding, public trust, member 

engagement and professional education initiatives. Manitoba’s costs are included within various 

expense categories on the statement of operations.

CPA Manitoba also participates in the Western Regional Forum which consists of CEOs and 

board representatives from western provinces and territories. Through this forum, the provincial 

bodies work closely together to support the interests of CPAs across western Canada. 

CPA Manitoba continues to work collaboratively with CPAWSB. The western CEOs are members 

of the Board that governs the school. Provincial staff work closely with the school’s staff in the 

recruitment, practical experience and regulatory areas. 

Outlook

The economic, environmental, and political challenges faced over the last number of 

years have made it evident that organizations need to be agile to adapt to the changing 

landscape. Fortunately, CPA Manitoba is financially healthy which will allow us to face 

these uncertainties and mitigate the risks that will continue to face the organization. The 

organization will continue to adapt its programs and offerings to continue to meet its 

regulatory mandate as well as serve members and other stakeholders.

CPA Manitoba looks forward to working closely with CPAWSB, the Foundation and key 

stakeholders, including members, candidates, students, employers, post-secondary 

institutions, the business community and governments in helping to achieve the strategic 

Ends.

Adapting to the changing environment and implementing strategic initiatives designed to 

ensure CPA Manitoba achieves its Ends, will ensure that it remains a relevant, healthy and 

vibrant organization.
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Public Accounting
Public Sector
Industry — Nonpublic Sector

In Winnipeg
Outside Winnipeg

Outside Manitoba
Outside Canada

20212022
Membership Changes During the Period

Membership at beginning of the year

Admitted during the period by

Examination
Affiliation and transfer in
Reciprocity
Readmitted

7742

 

134
28
19
0

7676

 

146
29
13
0

7923 7864
Decrease in Membership

Deceased
Resigned
Removed
Transferred Out

 

44
49
22
21

 

49
35
17
21

7787 7742Membership at the end of the year

Candidate/Student Stats at March 31 

Preperatory course students
Professional Education Program

 

446
934

 

477

933

1380 1410Total



Member Recognition 
Program Award

Recipients

The Chartered Professional Accountants of Manitoba recognizes 17 individuals who

have been selected as recipients through the CPA Manitoba Member Recognition Program.

The award recipients represent the best of the accounting profession. They have each gone above

and beyond throughout their careers and have devoted countless hours to strengthen the profession and 

improve our communities. This year’s deserving recipients, along with other CPAs who graciously serve the 

profession and community, inspire us to continue to make Manitoba a great place to live and work.

Learn more about the Member Recognition Program and how to make a nomination at CPAmb.ca.

Leonard Hampson, FCPA, FCGA
Lifetime
Achievement Award

Helen Kasdorf, FCPA, FCA
Kevin Klippenstein, FCPA, FCA
Mike Linton, FCPA, FCA
John Olfert, FCPA, FCGA
Phillip Romaniuk, FCPA, FCA
Scott Sissons, FCPA, FCA

Elected to
Fellowship

Matthew Bolley, CPA, CA 
Stephen Clark, CPA, CA 
Sarah Corley, CPA, CA 
Alexander Levine, CPA, CA 
James Mikel Pestrak, CPA, CA 
Joan Presto, CPA, CGA

Early Achievement 
Award

Frank Chamarengah, CPA, CMA —

Posthumous Award 

Patricia Cherney, FCPA, FCGA 

Marinus Van Osch, CPA, CGA 

Distinguished Service
Award

Patty Gifford, CPA (Hon.)Honorary CPA



CO MMITTEE
MEMBERS

Audra Nychuk, CPA, CA — Chair

Sean Smith, CPA, CA — Vice Chair 

David Bailey, CPA, CMA

Michael Boucher, CPA, CA

Jenifer Galbraith — Public Representative

Dale Gislason, FCPA, FCGA

Debra Jonasson-Young — Public Representative

Jeffrey Kitchen — Public Representative

Shawna Lounsbury, CPA, CA

Joan Presto, CPA, CGA

Discipline
Committee

Dion Bird, FCPA, FCA — Chair

Kristianne Dechant — Public Representative 

Ashraf El Bakri, CPA, CA

Alexander Kirshner, CPA, CGA

Brigitte Lazarko, CPA, CA

Fraser McLean, CPA, CA

Audit &
Risk Committee

Douglas Einarson, FCPA, FCA — Chair

Kevin Antonyshyn, CPA, CGA

Gordon Dowhan, FCPA, FCA

Deborah Grenier, FCPA, FCA

Kathy Kalinowsky

Shipra Verma, CPA, CA

Governance &
Nominating Committee

Manon Pascal, CPA, CA — Chair

Misty Bromley, CPA, CGA

Peter Debenham, CPA, CA

Carla Goncalo, CPA, CA

Kelly Hudson, CPA, CMA

Matthew Pilloud, CPA, CA

Joseph Sarraino, CPA, CGA

Marinus Van Osch, CPA, CGA

Registration
Committee

Manfred Schulz, FCPA, FCMA — Chair

Avrom Charach, FCPA, FCGA

Brian Gilchrist, CPA, CMA

Catherine Kloepfer, FCPA, FCA, CGA

Manisha Pandya, FCPA, FCA

Kristine Seier, FCPA, FCMA

Member
Recognition Committee



Michelle Smith, FCPA, FCGA — Chair

Shannon Magnusson, CPA, CA — Vice Chair

Sarah Beaver, CPA, CGA

Adam Hayward — Public Representative 

Mary Ann Kempe — Public Representative

James Kraemer, FCPA, FCA

Karine Pelletier — Public Representative

Nicholas Suderman, CPA, CA

Lorraine Taraska, FCPA, FCA

Appeals
Committee

Jeremy Bomhof, CPA, CA — Chair

Lynn Bailey, FCPA, FCGA

Hugh Grant — Public Representative

Susan Goldie — Public Representative

Ownership
Linkage Committee

Christopher Kauenhofen, CPA, CA — Chair

K. Dean Austin, FCPA, FCA — Vice Chair

Alex Bainov — Public Representative 

Patricia Kloepfer, FCPA, FCA

Ryan Morphy — Public Representative 

Ryan Peterson, CPA, CA

Phillip Romaniuk, FCPA, FCA

Kathryn Stone, CPA, CA

Jason Treloar, CPA, CA 

Deanna Wilson — Public Representative 

Alexander Yaworski, CPA, CMA

Kaely Zettel — Public Representative

Complaints
Investigation Committee

Matthew Exell, CPA — Chair

Kathleen Gerber, CPA

Brian Gilchrist, CPA, CMA

Marisol Gil Reyes, CPA, CA

Herbert Herrera, CPA, CGA

Kelly Henderson, CPA, CGA

Conference
Committee

Scott Sissons, FCPA, FCA — Chair

Michael Delaurier, CPA, CA

Pamela Dupuis, CPA, CA

Robert Friesen, FCPA, FCGA

Jess Leung, CPA, CA

Tanis Olafson, FCPA, FCGA

Marion Pernarowski, CPA, CA

Eric Robert, CPA, CGA

Tyson Shtykalo, CPA, CA

Practice
Inspection Committee

Ryan Palmer, CPA, CA — Chair

Matthew Bolley, CPA, CA

Jeremy Bomhof, CPA, CA

Johanna Caithness — Public Representative 

Danielle Doan, CPA, CA

Michael Ehinger, CPA, CA

David Elrick, CPA, CA

Erin Moder, CPA, CA

Ryan Rawluk, CPA, CGA

David Roberts, CPA, CGA

Jacqueline Verrier, CPA, CA

Tax
Committee
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